
  

 

Looking for new money that can help 
save money?  
 
CIS is proud to provide financial incentives to 
member entities to help create safer workplaces, 
communities and organizations. Not only is it the 
right thing to do, it can save money by reducing 
potential claims. 
 
 
Risk Management Incentive Program 
 
For the past two years CIS has offered Risk 
Management Grants to entities that meet specific 
criteria. New safety equipment was purchased, 
trainings were conducted and facility and community 
safety improvements were funded through the 
Grants. Because the initial programs have been 
successful, the Board of Trustees has authorized 
expanding funding and access.   
 
NEW NAME 
 
Risk Management Incentive Program better 
describes the newly expanded program and 
removes the word “grant” which helps clarify that the 
funds don’t need to be paid back and applying for 
them doesn’t require administrative time or expense. 
 
EXPANDED ELIGIBILITY  
 
Starting in August, 2010 CIS will offer Risk 
Management Incentives to all Liability Program 
member entities, regardless of size.   
 
STARTING OVER 
 
The previous funding was tied to a three-year 
window, making some entities not eligible for new 
funding till 2011/2012. We’re beginning a new three-
year cycle with FY 2010/2011 thanks to this 
expansion. 

NO MORE RESOLUTION REQUIREMENT! 
 
We’ve replaced the resolution requirement with a 
simple Incentive Agreement between the entity and 
CIS. 
 
QUALIFYING CRITERIA 
 
Members who had General and Auto Liability 
Coverage in 2009 with CIS are eligible. The amount 
available to each is based on the premium they pay 
and is a maximum of 25% of the FY 2009/2010 
liability contribution or $10,000, whichever is lower.  
 
The following action steps are all you need to do to 
apply for the Risk Management Incentives: 
� Submit an application demonstrating how the 

project meets risk management goals with 
measurable outcomes. 

� Spend the funding on risk management or loss 
control-related expenses.  

� Commit, by signing the Incentive Agreement, to 
continue with CIS for three years.  
 

Contact your Risk Management Consultant for more 
information or to apply.  
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Law Enforcement Incentive Program 
 
Reducing risk for law enforcement agencies is a 
specialized need. CIS recognizes that need and has 
developed training and policy development 
incentives that are available to members who are 
covered with CIS General & Auto Liability Insurance.  
 
TRAINING INCENTIVES 
 
CIS may offer trainings targeted to the special needs 
of Law Enforcement community that can help reduce 
risk and lower claims.   
 
POLICY DEVELOPMENT INCENTIVES 
 
Funding will be distributed to law enforcement 
agencies to develop and implement policies aimed at 
reducing risk.  Agencies can apply for funding to pay 
for Lexipol Policy Program. CIS will provide funding 
assistance for the first year’s membership with 
Lexipol.  
 
OREGON ACCREDITATION ALLIANCE  
 
CIS is also proud to offer funding assistance to 
become accredited through (OAA) Oregon 
Accreditation Alliance. This is for new members of 
OAA only.  
 
Contact Dave Nelson, Law Enforcement Program 
Administrator at 503-763-3847 or 
dnelson@cisoregon.org with questions and to apply.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Return to Work Incentive Program  
 
Returning employees to work as soon as possible 
following an on-the-job injury is a key goal of CIS’ 
Workers’ Compensation Program. Members that 
have Workers’ Compensation coverage through CIS 
can apply for the Return to Work Incentive Program. 
Typically this incentive supports costs associated 
with accommodations that may be needed and 
supplements the State of Oregon’s Employer-at-
Injury Program (EAIP) monies.  
 
Contact Moira Przybylowski, RTW Specialist at 
503.763.3856 or moira@cisoregon.org  with 
questions and to apply. 
 


